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The Grange Centre for People with Disabilities 

Family Carers and Trustees Consultative Forum  
Thursday 31 January 2019 

 

Item 7: Healthy Living Update 

  The Grange Relatives and Carers Network 

    Healthy Living Group 

Report on Meeting held on Tuesday 20th November at The Grange, Bookham 

Present: Paul Charlesworth (PC) (chair), Brenda Parker (BP), Ruth Maskell (RM), Brenna Russell 

(BR) 

Apologies: Stephen Dean (SD)  

 

1. Introductions and apologies 

PC welcomed BR to the Group 

Apologies were received from Stephen Dean (SD) 

2. Situation Report 

BR confirmed that she would now be replacing Sarah Herman as the Grange 

representative in the HLG. Her role now incorporates Healthy Living Coordinator and 

Activities Coordinator. The group felt that it will be valuable to have BR on board and 

recorded its appreciation of Sarah’s support over the past year. 

 Action PC to write to Sarah thanking her for her input and support   

3. Activities Update 
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BR reported that it was hoped that a new “Zumba” session could be established during 

the first half hour of Friday morning sessions. This would be run by two staff members, 

Vicki and Beth. This continues a move towards including some physical activity into 

scheduled session time on each day of the week. Currently we have “Just Dance” at 3-

45 on Mondays, Barry and Tina’s “Boot Camp” on Tuesdays and the “Wednesday 

Wiggle”. In addition Julie Cook runs aquarobics on a Monday evening. These activities 

tend to be set at a level at which all can take part and members of staff are involved. 

 

4. Walking Activities 

The meeting considered three documents provided by SD 

 Some thoughts provided in an email to PC 

 Paths for All (PfA) promotional pack (PfA is a Scottish charity that has the 

aim of promoting walking as an everyday activity 

https://www.pathsforall.org.uk ) 

 Leaflet from Step by Step (an NHS Scotland Initiative). 

BR suggested that, while many of the ideas included in PfA might be adopted (for 

example pedometers could be bought for around £6 each), we should not expect staff 

to become engaged in more recording and paperwork. Otherwise, she felt that many 

members of staff were up for it. 

Step by Step is a simpler scheme. 

Overall it was felt that the Grange might put together its own hybrid scheme that took 

on many of the benefits of PfA but was a simpler construction.  

PC felt that it was important that walking was not just seen as a special exercise, but 

that, wherever possible it was built into everyday activities. Staff support would be 

necessary to achieve this. 

BR reported that she was meeting with the organisers of Mole Valley District Council 

“Walk for Health” scheme (http://www.molevalley.gov.uk/walkforhealth ). They run 

short walks (30 to 90 mins.) for local residents. 

    Action BR and SD to progress and report 

 

 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=2ahUKEwjSyujR0-XeAhVoh4sKHesRDFIQFjAAegQIABAC&url=https%3A%2F%2Fwww.pathsforall.org.uk%2F&usg=AOvVaw3QHN7nNMmXimzAT1_ep0Kt
http://www.molevalley.gov.uk/walkforhealth
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Healthy Eating 

Everybody agreed that this was a more difficult area to address. BR indicated, however, 

that she had sensed a step change in the culture at the Grange and in the attitudes of 

staff over the past year. There had also been several very tangible changes. For 

Example: 

 Horticulture had now stopped all cakes and biscuits during coffee/tea breaks. 

 Maria, who has taken over from Steve in the main house kitchen was far more 

focused on turning out low carbohydrate and low fat meals. These meals are 

available to all clients at the Grange on two days a week and some can be 

taken away. Some members of the group were unaware of this. 

  Action BR to investigate if and how these meals are promoted  

  and if more clients might take advantage of them 

RM reiterated her view that what was needed was somebody with the right 

qualifications in charge of what clients ate. Menu plans could then be copied to a file 

and checked so that clients had three balanced meals each day. They would then be 

less likely to eat unhealthy snacks between meals. 

BR reported that Supported Living was now employing a Healthy Eating Support Worker 

who, it was hoped, would fulfill part of this task. 

PC suggested that quite often support worker sessions were being taken up by driving 

somewhere, having a coffee (and cake?) and driving back. This was a lazy way of 

occupying a couple of hours and perhaps some thought might be applied to more 

imaginative use of these potentially valuable sessions. 

BR said that she hoped that we might see some improvements over the coming 

months. She indicated that all staff had access to nutrition training, but she was not 

certain whether this was mandatory. 

   Action BR to check on status of nutrition training   

   

6 HLG Terms of Reference and Future Role  

This item refers to an action for PC that arose from the Family and Carers’ Trustee 

Consultative meeting (which PC did not attend). The Suggestion was that it might be 

appropriate at this stage for the HLG to evolve from being predominantly a lobbying 
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group to more of an advisory body. Before the meeting were some suggestions from 

Eloise as to what a future role might encompass. 

There was general acknowledgement that the healthy living landscape at the Grange 

had changed and that it might be appropriate for the group’s centre of focus to change 

correspondingly. There were, nevertheless, some reservations. In particular it was felt 

that: 

 The HLG should remain independent of Grange management and should 

continue to report, in the first instance, to the Parents and Carers’ Network. 

 Some of Eloise’s suggestions were considered to be outside of any perceived 

remit of the group and could only practicably be undertaken from within the 

Grange, albeit with any input that the HLG was able to provide. 

PC suggested that, nevertheless, the group could take a constructive part in monitoring 

progress, gathering evidence and providing feedback as well as working with the 

grange in conceiving and implementing appropriate initiatives. 

As a way forward, PC volunteered to redraft the TORs and circulate to the group for 

comment. 

    Action PC to provide revised draft TORs 

7. Composition of HLG 

PC indicated that he would like to strengthen the group through the introduction of at 

least two new members. One of these should be another parent or carer, preferably 

from Residential Care, He also suggested co-opting an external member, perhaps with 

some expertise in nutrition and diet. 

RM felt that, although another parent/carer would be useful, an external member was 

not necessary and may just serve to complicate matters. This view was generally 

supported. PC indicated that he would bring the idea back to the full meeting at a later 

date. In the meantime, he would talk to Kay Roudaut about finding another 

parent/carer. 

8. Other Business 

There was no other business 

9. Next Meeting  

PC to circulate some possible dates for January. 
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The Grange Relatives and Carers’ Network 

Healthy Living Sub-Group 

Terms of Reference (Revised November 2018) 

1. Status 

The Healthy Living Group (HLG) is a sub-group of the Grange Relatives and Carers’ 

Network, which represents or is open to all relatives and carers of people who receive 

services from the Grange Centre for People with Disabilities (The Grange). 

2. Purpose and Scope 

The purpose of the group is to promote and support the health and well-being of all 

people who receive services from the Grange (Clients). These include: 

 On-site and off-site supported living clients; 

 Clients in residential care; 

 Clients attending day services. 

3. Authority 

The HLG is primarily an advisory group and has no authority to take any actions that 

would have any impact on the operations of the Grange or on the lives of the Grange 

clients without the delegated authority of the Grange management.  

4. Activities and Outputs 

The activities and outputs of the HLG will include: 

 Providing a channel for the two-way exchange of ideas and feedback between 

the Relatives and Carers’ Network and the Grange management. This may be 

achieved informally or through representation on the Families and Trustees 

Forum. 

 Monitoring the well-being and health of Grange clients and the progress of any 

initiatives introduced by the Grange to support healthy lifestyles. This may 

include helping to design and implement appropriate performance measures, 

gathering evidence and feeding back to the Grange. 

 Ensuring that the health and well-being of Grange clients is elevated to and 

remains a high level priority within the Grange and that it is given due 

consideration in any decisions that affect the lives of clients. 

 Encouraging parents and carers to work with and support the Grange staff in 

promoting the health and well-being of clients and where appropriate providing 
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feedback in a constructive and considered way and through the proper channels, 

as designated by the Grange. 

 Supporting any Grange initiatives to raise funds restricted to the purposes and 

aims of the group. 

 

5. Membership 

The group will comprise: 

 No less than four and no more than six members of the Relatives and 

Carers’ Network; one of whom shall, by election, chair the group. 

 At least one and no more than two representatives from the Grange 

management and staff. 

 

Others with a particular interest in the activities of the group may attend meetings by 

invitation or request and external expertise may be co-opted into the group by 

agreement of the members. 

6. Meetings   

Meetings will be arranged as and when the group decides, but will take place at least 

six times a year. 

7. Reporting 

Reporting will be, in the first instance, to the Relatives and Carers’ Network. 

The group can, however, only have any impact by influencing and working with the 

Grange management and any outputs, including meeting notes, will be shared with the 

CEO and via the Trustee forum as soon as is practicable. 

8. Review   

These terms of Reference will be reviewed annually by the HLG and the Relatives and 

Carers’ Network. 
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